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Gave women the right to maternity pay and to return to work if they wanted.
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It was voluntary until 1975 and many employers (80%) claimed that the work men and women did was different.
Loophole was removed in 1983.
The Equal Pay Act of 1970 – called for equal pay for equal work.
Consequences of the Growth in White Collar Jobs
Causes of the Growth in White Collar Jobs
British governments made securing full employment a top priority.
The loss of the Empire meant more foreign competition for British manufacturers.
Britain was the first nation to industrialise.
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